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What If's—An Important Safety Analogy

By CRCA Staff

few years back | decided to take up golfing
and as time went by, | realized that if | wanted
to get better, | needed to pay attention to the
“What If's".

What if | grab the wrong club? What if | don’t aim
correctly? What if | hit the ball too hard or not hard
enough? Is the ball going to overshoot the green, land out
of bounds? Is the putt going to be short or worse yet, end
up 40’ past the hole?

In the roofing industry, we can apply this same attention
to these questions and follow-through. If we truly desire
to have each day be a Safe Workday, we also need to
focus on the “What If's.”

Below are some key “What If's” for everyone to ask when
on the roof or when setting up the job:

* Isthe ladder cracked or is it set up properly
and secured?

*  Whatif | don't have a GFI2

* s the fire extinguisher in place and properly charged?

* Isthe equipment that | am using properly inspected?

*  What if | step back onto the skylight and it's not
securely covered and marked?

* Am | working too close to the roof edge?

* Are there power lines or an open curb on the roof?

* Have | cleared a walk path or am | going to be
tripping over something that should have been
picked up?

* Is egress off the roof properly marked and secured?

* Is there another trade working along the roof edge on
the floor above where we are currently working?

* Are we prepared for an unexpected storm to pop up?
Extreme winds to pop up?

* Does the entire crew have a plan in place for medical
emergencies or injury?

*  What do we need to know about today’s
temperatures on the roof?

Or worse yet, what about the “What If’s” that | didnt think
about? A Safe Day always means being prepared for the
unexpected. As much as we would like to put ourselves
on autopilot, the moment we do is when the unexpected

is going to happen. We need to constantly be vigilant on
training and re-training. As golf great Tiger Woods stated,
“No matter how good you get, you can always be better
and that’s the exciting part!”

CRCA'’s Health & Safety Committee is committed to
providing health & safety resources to the roofing and
waterproofing community. We work closely with CRCA
Members and others to promote safety in our industry.
We challenge you to do the same on a continual basis
with your crews, staff, customers and more. Use resources
available through OSHA, safety consultants, training
modules and more to make every day a “Safe Day.”
Learn from mistakes or near mistakes. Not a golfer2 Then
heed the words of the literary great Dr. Seuss. He left

us with the following: “In golf, as in life, it is the follow

through that makes the difference.” %

Kevin Froeter with Frank Marino
2024 CRCA Health & Safety Committee
Co-Chairmen
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OSHA Heat Standard . . . Plan on Being

Ready for the New Rule in 2025

By Frank Marino

t's hard to believe that we

are talking about heat

exposures this time of year.

But early next year, roofing
contractors should expect to
see the long awaited OSHA
Standard addressing Heat
Exposures in the workplace.
This new standard has created
a significant amount of

Frank Marino

anticipation amongst roofing
contractors in Chicago over the
last few years. The CRCA Health & Safety Committee felt
it was time to start looking at some details of what we can
most likely expect when the standard is put into effect.

Before we get into that, it is important to understand why
OSHA feels it necessary to implement this groundbreaking
standard. Data from 1992 to 2022 indicated 1,042
workers died from exposure to environmental heat.
Furthermore, from January 2017 to December 2022, there
were 1,054 reportable events, though OSHA speculates
these numbers under report the true count of heat-related
injuries and fatalities (BLS,2024).

Currently, OSHA has utilized the General Duty Clause

to enforce the heat standard for years. However, the
Proposed Rule is a level up, as it contains prescriptive
requirements that will change the way employers operate
in areas with extreme heat. In other words, there will be a
new way of doing things when working in the heat.

Requirements for Subject Employers

The Proposed Rule is intentionally broad, as OSHA
determined that workers in both outdoor and indoor
work settings are at risk of heat exposures. The thousands
of heat-related inspections conducted in recent years
focused on a number of sectors, including construction,
manufacturing, maritime, agriculture, transportation,
warehousing, food services, waste management and
remediation services (Stinson, 2024). It's important to
keep in mind that this rule will go well beyond roofing
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contractors. As drafted, the Proposed Rule does not
apply to the following work settings:

*  Work activities without a reasonable expectation of
exposure at or above the initial heat trigger (a heat
index of 80°F or wet bulb globe temperature of the
National Institute for Occupational Safety and Health
Recommended Alert Limit).

* Short-duration exposures above the initial heat trigger
(15 minutes or less per hour).

* Specified firefighting and emergency
response activities.

* Indoor work activities that are air conditioned to
below 80°F.

e  Telework; and

» Sedentary work activities (OSHA, 2024)

The most broadly applicable requirement in the new
OSHA Standard requires covered employers to develop a
site-specific Heat Injury and lllness Prevention Plan (HIIPP)
to deal with heat risks. This plan must include:

* Identifying heat hazards by tracking local forecasts.
* Implementing engineering and work practice
control measures.
* Implementing a heat illness and emergency
response plan.
* Providing training to employees and supervisors; and

* Retaining records (OSHA, 2024).

Heat Trigger Levels

OSHA created categories of requirements based on
temperature. OSHA developed an initial heat trigger

of 80°F based on the heat index value at a worksite

and, as the heat index rises above 90°F, the “high heat
trigger,” additional heat safety practices are required from
employers. See below for a summary table and further
details outlining these requirements:



Employer Requirements All Covered | AtorAbove | AtorAbove
Employees Initial Heat High Heat
Trigger Trigger

Identifying heat hazards

Heat lliness and emergency
response procedure

Training for employees and
supervisors

Heat injury and illness prevention
plan (HIIPP)

Recordkeeping

Drinking water

Break area

Indoor work area controls

Acclimatization plan for new or
returning workers

Rest breaks (if needed)
Effective communication means X X
with employees

Rest breaks (min. 15 minutes every
2 hours)

Supervisor or buddy system to
observe for signs and symptoms

b3
>

Hazard alert

(Stinson, 2024)

If the employer has more than 10 employees, the HIIPP
must be written and must be provided to employees.

As part of the HIIPP, the employer must designate at

least one heat safety coordinator, and involvement of
non-managerial employees and their representatives

is required. The HIIPP must be reevaluated annually or
anytime a recordable heat-related illness occurs. Training
is required prior to any work: at or above the initial

heat trigger, on an annual basis thereafter, and on a
supplemental basis. Supervisors require additional training
on the policies and identifying heat-related illness (OSHA,
2024).

Worksites with Exposures Above Initial
Heat Trigger (80°F)

If there are potential exposures above the initial heat
trigger (80°F), the Proposed Rule requires employers to:

* Provide suitably cool drinking water in locations
readily accessible and in sufficient quantities to allow
for one quart of water per hour per employee.

* For outdoor work, provide shaded areas or air-
conditioning for rest breaks.

* Forindoor work, provide mechanisms to reduce
exposure, like via shielding or fans, from sources of
radiant heat. For rest breaks, there must be an area
air-conditioned or that has increased air movement.

*  Gradually acclimatize both new and returning
employees to heat exposure. For example, a new
employee is restricted to 20% of a normal work shift
exposure duration on the first day of work, 40% on

the second day of work, 60% on the third day of work
and 80% on the fourth day of work.

* Provide paid rest breaks if needed; and

* Provide a mechanism for two-way communication
to “regularly communicate” with employees (OSHA,
2024).

Worksites with Exposures Above High
Heat Trigger (90°F)

When the heat index is above 90°F, i.e., the

“high heat trigger,” employers have the following
additional requirements:

* Provide 15-minute paid rest breaks every two hours.

* Implement a method of observing employees for heat-
related illness symptoms through either a mandatory
buddy system or observation by a supervisor. If an
employee is working by themselves, the employer
must maintain effective, two-way communication and
make contact at least every two hours; and

* Notify employees about the importance of drinking
plenty of water, the employees’ rights to rest breaks,
how to seek help, and procedures for a heat
emergency (OSHA, 2024).

Work Sites in Excessively High Heat Areas

*  When there are exposures in “excessively high
heat areas” (i.e., indoor work areas with ambient
temperatures that regularly exceed 120°F), employers
are also required to place warning signs about heat

hazards (OSHA, 2024).

As you can see from this article, the expected impact

this may have on a roofing contractors’ Health & Safety
Program will be significant. Please note that this OSHA
standard has not yet been implemented at the time this
article was written. The specifics of the standard may
change when the rule becomes final and/or with the new
administration in DC.

In the meantime, the CRCA Health & Safety Committee

will keep a close eye on the status of this new standard.
Any updates will be included in the next CRCA Today in
2025. If you have any questions or concerns regarding
this issue, please feel free to reach out to CRCA for any

further information. i

Frank Marino is a Partner at Safety Check Inc., a safety consulting firm in

the Chicago area and CRCA Associate Member. Marino has extensive
experience in roofing safety and is a co-chair of the CRCA Health and Safety
Committee. He is a member of the Occupational Environmental Safety & Health
Advisory Board at the University of Wisconsin, working with faculty and safety
professionals on curriculum development and industry updates. He can be
reached at fmarino@safetycheckinc.com.
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Rooftop Leak Detection: A Cost-Effective

Way to Protect Your Investment

By Chris Eichhorn

lat roofs serve as the

hard-working defenders

of our buildings.

They endure harsh
weather conditions and bear
the weight of trade activities,
water accumulation, gradual
deterioration and surface
erosion. Considering these

environmental pressures, and
despite their resilience, every
flat roof is susceptible to leaking,
eventually. This is why the adoption of an intelligent rooftop

Chris Eichhorn

monitoring system warrants serious consideration.

Consider These Facts:

e There’s a 100% chance that your flat roof will
leak eventually.

*  75% of flat roof restoration costs can be avoided by
early leak detection.

e 50% of warranty disputes related to roof damage are
caused by humidity-related moisture on the roof.

Why an Intelligent Rooftop

Monitoring System?

Simple, because smart technology is transforming the
world! Consider self-driving vehicles, voice recognition,
smartphones and cloud computing technology to name a
few. The profound influence of smart technology impacts
us all and cuts across various sectors including the
construction industry.

Add to that the knowledge that installing a roof ranks
among the costliest endeavors for a property owner.

Even a tiny leak, undetected, can wreak havoc on your
project. Wet insulation, mold and costly interior damage
are often the result of outside conditions getting in. At

best, there are costs to finding the breach and conducting
repairs. At worst, the situation can lead to blame laying
and litigation. By detecting leaks early, rooftop monitoring
can help protect both you and your project, not to mention
your pocketbook.
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ILD graphic

Let's review why property owners may opt to protect their
roofing investment from water damage with an intelligent
rooftop monitoring system, how this technology works
and why it's increasingly specified for both new and
reconstruction projects.

How the Technology Works

Protecting your roof from water damage that you can't
see with an intelligent rooftop monitoring system, is truly a
smart investment providing 24-hour, on-demand access to
your roofing and waterproofing assets and reducing long-
term roof maintenance costs by up to 70%.

Addressing a leaking roof once visible signs emerge poses
significant risks. How extensive has the waterproofing
system’s breach been2 What consequences have ensued,
such as soaked insulation, mold growth, or expensive
interior harm? The longer a water leak remains unnoticed,
a property owner faces escalated restoration expenses,
health hazards, and potential property deterioration.



ILD photo

Intelligent rooftop monitoring systems work through robust
and durable sensors, designed to meet the demands of the
construction environment, combined with high-performance
cloud solutions to produce secure and reliable information
easily accessed by PC, tablet or smart phone. This seamless
remote connectivity combines with advanced sensor
technology to produce secure, reliable and ongoing
information about the roof’s integrity to ensure consistent
and secure updates regarding the roof’s condition.

Rooftop monitoring technology notifies property owners
immediately upon a breach. Property owners are alerted
through text or email upon detection of any compromise

in integrity, such as water or vapor drive activity. Instant
access to comprehensive analytics concerning the status of
waterproofing assets is provided. Data collection captures
damage caused by moisture damage in the membrane

or the vapor barrier and includes temperature, moisture
content and vapor drive activity in the roofing.

With the advent of more modern roofing systems,
monitoring has become ever more critical. Vapor barriers
have the potential to trap water within a roofing assembly
leading to more widespread damage of the roof assembly
components. The quicker an owner can react to a roof
leak, the less impact it creates to operations and cost of
repair is significantly reduced. Many roofs are thrown in
the landfill not because of complete membrane failure but
because of minor leaks that are left unchecked.

Protecting Everything Under Your Roof
Intelligent technology empowers building owners to
protect their roofing assets while overseeing the structural
soundness of the property, safeguarding the wellbeing of
occupants and the integrity of stored contents. Essential

for mission-critical facilities, rooftop monitoring is a best
practice for commercial structures. Consider establishments
where operational continuity is paramount: hospitals,
museums, data centers, heritage sites, art galleries,
sophisticated technological environments, and high-security
government facilities. For these enterprises, the focus lies

in risk mitigation
and minimizing
potential losses,
alongside the
capability to
monitor real-time
activities within the
roofing structure
to guarantee

the safety and
security of
underlying assets.

The more

important a

buildings’ assets

are, the more important it is that the roofing infrastructure
is watertight. Taking the proactive step of installing an
intelligent rooftop monitoring system is a relatively cost-
effective option for flat roof constructions. Because
intelligent rooftop monitoring systems can detect even
the slightest change to moisture levels and temperatures
in mission critical buildings, for many, it's a smart way to
manage risk, identify issues and safeguard assets.

ILD photo

Interestingly, certain water leaks can occur in waterproof
membranes in roofs during installation including
mechanical damage caused by others, workmanship and
material defects, and design deficiency. After installation,
water leaks can be caused by weather-related defects,
membrane deterioration and mechanical damage.
Rooftop monitoring systems offer building owners

the opportunity to extend the lifespan and enhance

the performance of their roofs over time, with many
recognizing its immediate advantages as well.

Your roof is only as good as it performs. The unsung hero,
your roof provides protection for building occupants and
assets and meets the challenge of every new day: weather
events, foot traffic, climate changes. While you can do your
best to protect your investment by monitoring what you

can see, you can't protect what you can't see. Intelligent
rooftop monitoring systems take the guesswork out of
whether your roof is watertight, working continuously day
and night, always on the lookout for a breach to save you
time, money, aggravation and water damage. Because
the system pinpoints the location of the leak, eliminating the
need for a search and allowing for quick repair, you may
wish to take it into consideration on your next project! fi

Chris Eichhorn is the President of CRCA Associate Member International Leak
Detection (ILD®), a leading provider of roofing and waterproofing integrity
testing and intelligent monitoring systems, protecting buildings and assets
around the world. For more information, visit www.leak-detection.com or info@
leak-detection.com.
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But It Still Hurts! —Managing the

Moderately Injured Employee

By Philip Siegel and Mike Zimmermann

oofing is a dangerous
profession. So much of
our time as contractors,
and indeed the pages
of this magazine, are dedicated
to safety that the point goes
without saying. Worker safety
should be the top priority at
every company and top of
mind with every employee.
Nevertheless, injuries happen
and they come in various levels

Philip Siegel

of severity. While contractors so
often focus on preventing injury
and managing risk, we often
fall short in managing injured
employees. Indeed, properly
managing injured employees

is important on many fronts:
claims management, injured
worker welfare, and overall

employee morale. How

we take care of our people
matters. How we take care of
our injured people matters a lot.

Mike Zimmermann

Ensuring that our people have access to medical care,
assisting them to smooth out the claims process and
formulating an appropriate return-to-work plan benefit
employee and employer alike. All of this is a management
responsibility. In our experience, minor and severe injuries
are easy to manage. It is the moderate injury such as

a sprained ankle that presents a tough management
problem. In this article we offer a few issues to look for
and a few suggestions for managing the moderately
injured worker.

Minor, Moderate and Serious Injury
The first step is to agree on some definitions. The
Abbreviated Injury Scale? gives us six levels of
injury: minor, moderate, serious, severe, critical, and
unsurvivable. For purposes of our discussion, we will

10 CRCA TODAY /// Fall 2024

condense this to three categories and provide our own
definitions: minor, moderate and serious. We define these
terms from the viewpoint of a reasonable human resources
manager at a roofing contractor.

Minor injuries are those causing minor discomfort
requiring basic first aid and not inhibiting work. Think of
a superficial cut or an abrasion. The wound is easy to
see; the worker is not in terrible pain; and he or she can
continue working after basic first aid.

Serious injuries are also easy to spot. Anything requiring
significant medical attention fits the definition. The injury
causes significant pain and the employee is unable to
work as a roofer for a period of time after receiving
medical care and during rehab. Examples are easy:
broken bones, deep cuts, and heat stroke come to mind.
The diagnosis is generally clear and full recovery is
generally easy to observe.

Then there are moderate injuries, which are the tough
ones for managers. These are often impossible to see
and the doctor’s diagnosis relies heavily on the subjective
feedback from the injured party. X-rays are usually
negative and MRI’s are often inconclusive. Sprains and
strains are the most frequent injury in this category. The
moderate injury is invisible to the manager and co-worker.
Therefore, we rely almost solely on the worker to tell us
that it exists and that it inhibits his or her ability to work.
Humans like to see things before we believe. The invisible
nature of the moderate injury makes this category of
injured worker the most difficult to manage.

There are three aspects to navigating the moderately
injured employee: the legal rights of the employee, the
medical needs of the employee, and the practical needs
of the company. We will address the legal framework first.

The Devil’s Triangle of the ADA, FMLA, and
Worker’s Compensation Laws

One of the most common employment law mistakes
made by roofing contractors is not knowing how to
navigate through the intersection of the Americans with



Disabilities Act, the Family Medical Leave Act, and
worker’s compensation laws when dealing with an injured
employee or an employee with a medical condition which
affects job performance. Consider an all-too-common
situation where a roofer is injured at work and is either
unable to return to work for a period of time, or is able

to return to work, but with restrictions. Not knowing what
laws are implicated can easily result in the filing of a
lawsuit seeking significant damages, potentially also
costing the company thousands of dollars in attorneys'’
fees.

The Devil’s Triangle

In the scenario above, the roofing contractor needs

to consider three laws: the Americans with Disabilities

Act, the Family Medical Leave Act, and state worker’s
compensation laws. The intersection and interplay
between these three areas of the law are sometimes
referred to as the Devil’s Triangle because of how easily
one misstep can be terribly expensive to the company. The
proper way to navigate through the Devil’s Triangle is to
know and understand the company’s obligations and the
employee’s rights under each law, tackling each law one-
by-one.

The Americans with Disabilities Act

The ADA applies to business with 15 or more employees
and provides employment protection only to employees
who are considered qualified individuals with

disabilities under the law. Employees with disabilities

are considered “qualified” only if they are able to
perform the essential functions of their job, with or without
reasonable accommodation.

Employees who are unable to perform the essential
functions of their job, with or without reasonable
accommodation, are not entitled to the employment
protection provided by the ADA. For example, if the
employee is unable to provide a definitive date by which
they will return to work and attendance is an essential
function of the job, the employee will not be entitled to the
employment protection provided by the ADA.

What about the worker that comes back with work
restrictions making it impossible for the individual to
perform the job for which they were hired2 More often
than not, this is our moderately injured employee. In
those instances, if light duty work is available, the roofing
contractor should consider providing the employee with
light duty work until they are able to return to the job

for which they were hired. In those situations, unless the
parties have contracted otherwise (either through an
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employment contract or collective bargaining agreement),
the roofing contractor is within the bounds of the law

to adjust the employee’s compensation and benefits
package commensurate with the light duty position, rather
than continuing to pay the employee his or her regular
wages when performing the job for which they were
hired. If no light duty work is available, the company

is not legally obligated to create a light duty position.
Roofing contractors are cautioned, however, to consider
whether allowing temporary, unpaid leave that would
allow the employee to return to work is itself a reasonable
accommodation which can be provided to the employee.
Indeed, if the employee is entitled to FMLA benefits, that
leave may be required.

Consider the FMLA

The FMLA allows covered employees working for
companies subject to the FMLA up to 12 weeks of unpaid
leave if they suffer from a serious health condition, as
defined by the law. The FMLA also allows up to 12 weeks
of unpaid leave for the following conditions: the birth of
a child and to bond with the newborn child within one
year of birth; to care for a newly placed adopted or foster
child within one year of placement; and to care for the
employee’s spouse, son, daughter, or parent who has a
serious health condition®.

Only employers with 50 or more employees are covered
by the FMLA. In order for an employee to qualify for the
unpaid leave provided by the FMLA, the employee must
have worked for his or her employer for at least 12 months
(the 12 months do not need to run consecutively), the
employee must have worked at least 1,250 hours during
the previous 12 month period, and the employee must be
employed at a location

where the company

employs 50 or more

employees within a 75 mile

radius of that location.

Serious Health
Conditions
Under FMLA

Let's go back to our
original scenario involving
the roofer who is injured
at work and is unable to
return to work because

of the injury. If your
company has 50 or more
employees, this employee
may be entitled to up to
12 weeks of unpaid leave
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under the FMLA to heal. If the employer is subject to the
FMLA, and the employee meets the pre-requisites to fall
within the scope of the FMLA, the question will become
whether the employee’s medical condition or injury rises
to the level of a “serious health condition.” If so, the
employee will be entitled to up to 12 weeks of unpaid
leave under the FMLA. If the issue does not involve a
serious health condition, the employee is not entitled to the
employment protection provided by the FMLA.

Additional Leave as a

Reasonable Accommodation

What happens if, at the end of 12 weeks of unpaid leave
allowed the employee under the FMLA, the employee

is unable to return to work? After the employee has
exhausted their 12 weeks of unpaid leave under the
FMLA, there is no more protection afforded the employee
under the FMLA. But it would be a mistake for the
employer to jump right to terminating the employment
relationship. Why?2 Because the employer must consider
whether providing additional unpaid leave qualifies

as a reasonable accommodation under the ADA, as
discussed above.

Worker’s Compensation Laws

It may be that an injury during the course of employment
or contracting an illness caused by the job is a covered
worker’s compensation claim. That same injury or illness
may also qualify as a disability under the ADA, and it
may also qualify as a serious health condition under the
FMLA. Importantly, however, worker’s compensation laws
do not afford the employee any employment protection.
Worker’s compensation laws do not provide any required
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leave time to injured or ill employees, and worker’s
compensation laws do not require employers to provide
any reasonable accommodation for the employee to
perform the essential functions of his or her job. While
an employee may be suffering from a work-related
injury subject to worker’s compensation insurance, if the
employee is not protected under either the ADA or the
FMLA, the employer would be in a position to terminate
the injured employee’s employment, rather than keep the
employee on payroll indefinitely until the employee is able
to return to work. Knowing the basic legal environment,
we now turn fo the employee’s medical needs.

Employee’s Medical Needs

Make sure that your moderately injured employee is
providing regular doctor’s reports and keeping up with
their appointments. A doctor’s report is a critical piece

of data in deciding whether the employee can work.

Look for two things: a return-to-work date and any work
restrictions. Also, whether the employee is receiving
regular medical care is relevant under all three sides of the
devil’s triangle.

Experience shows that the moderately injured employee'’s
medical needs can be vague. If you have an employee
diagnosed with an ankle sprain, the medical evaluation
will be highly subjective. The doctor can't see an injury

on the x-rays and is reluctant to order an MRI. As a resul,
doctors tend to prescribe physical therapy and anti-
inflammatory medication until the patient reports that they
feel better. In the meantime, the doctor will often place a
light duty restriction on the employee. This raises several
practical questions for the employer.

Practical Needs of the Company

Now that we know the legal framework and the
worker’s medical needs, what does the company need?
Typically, the options for someone who cannot return to
full, unrestricted duty are limited to return to work with
restrictions (i.e. light duty), or missed time from work
(i.e. temporary total disability). The authors believe

that light duty is the best way to utilize a moderately
injured employee until he or she can return to work
without restrictions.

To deal with the practical needs of the company we need
to answer a few questions. For that, we will stick with

our hypothetical employee with the sprained ankle. Let's
assume his ankle keeps him off the roof. Has the doctor
released him to light duty? If yes, does the company have
any light duty work that he can do? If the answer is “yes”
on both fronts, it may be advisable to have this employee
report for light duty. Driving, organizing the warehouse,
or counting inventory are all necessary tasks and can be
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a great way to keep the employee involved. Moreover,
light duty provides a way to measure performance and
recovery. Finally, light duty may cause our sprained ankle
victim to yearn for his time back in the field and help
speed his mental and emotional recovery.

Another benefit to light duty is mitigating the amount of

a workers compensation claim. Medical-expense-only
claims typically have less of an impact on a company’s
worker’s comp experience modifier than claims that
include lost wages. Moreover, unless an employment
contract or collective bargaining agreement provide
otherwise, the company may adjust the employee’s wages
and benefits accordingly while in the light duty position.

Mitigating the claim size, performing necessary tasks for
the company and keeping the injured worked engaged
are all significant practical benefits for the employer. If
the answer to light duty is “no, he can't,” or “no, we don't
have any,” then the options are paid leave, unpaid leave,
or termination. Facing these options, the company needs
legal counsel.

Conclusion

Managing an employee with a minor injury or a
severe one is relatively easy. It is the moderate,
invisible injury that is hard to manage. Roofing
contractors need to properly assess the injury,
meet the medical needs of the employee and
take care of the practical needs of the company.
If feasible, employers should offer light duty
while the moderately injured employee recovers
fully. Consult legal counsel whenever you face a
thorny claim and avoid the treacherous waters of
the devil's triangle. £

Endnotes

1. This article is not intended to be legal advice
nor should it be interpreted as a substitute
for seeking the advice of your attorney
whenever faced with personnel questions
and other legal issues.

2. See “About AlS,” Association for the
Advancement of Automotive Medicine,
https: / /www.aaam.org/abbreviated-
injury-scale-ais/about-ais/

3. Individuals are also allowed up to 26 weeks
of unpaid leave to provide care for next of
kin injured in the line of duty, and 12 weeks
of unpaid leave for any qualifying exigency.
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As part of the CRCA Contracts & Insurance Committee, Siegel and Zimmermann
work with other CRCA volunteers to produce contractor resources as well as to
monitor legal, architectural and insurance developments in the industry.

Mike Zimmermann is the President of CRCA Contractor Member Reliable
Roofing in Lake Zurich and serves on the CRCA Board of Directors and the
Contracts and Insurance Committee. He is a licensed attorney and practiced
law for 25 years before joining the commercial roofing industry. Prior to starting
Reliable, Zimmermann was a partner and practice group leader at Tressler LLP,
a national law firm headquartered in Chicago.

Philip J. Siegel is a Partner and shareholder with CRCA Associate Member firm
Hendrick, Phillips Salzman & Siegel, P.C. His practice focuses primarily in the
areas of labor/employment law, including defense of OSHA citations, contract
consulting, and construction litigation, including representation of general
contractors, subcontractors and suppliers, all on a national basis. For more

information, contact pjs@hpsslaw.com.
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Integrating PV Solar in Roofing:

Maximizing Benefits and Efficiency

By Chris Gersch, CEO of Verde Solutions

s the demand for
sustainable energy
solutions continues
to rise, integrating
photovoltaic (PV) solar
panels into new or retrofitted
roofing systems presents an
unparalleled opportunity
for roofing contractors and

building owners. Not only does
this integration offer significant
environmental benefits, but it
also provides economic advantages, such as extending

Chris Gersch

the roof’s lifespan and qualifying for substantial tax
incentives. This article outlines why every roofing project
should consider incorporating PV solar.

Enhancing Roof Longevity and Efficiency
One of the primary benefits of installing PV solar panels
on a roof is the extension of the roof’s lifespan. Solar
panels act as a protective barrier, shielding the roof from
harmful ultraviolet (UV) rays. These rays can degrade
roofing materials over time, leading to increased
maintenance costs and shorter roof lifespans. By
absorbing and deflecting UV rays, solar panels reduce the
wear and tear on roofing materials, thereby extending the
life of the roof.

Economic Benefits Through Tax Incentives
In addition to protecting and extending the lifespan of
roofing systems, integrating solar panels can significantly
reduce energy costs and offer substantial tax benefits.
The Investment Tax Credit (ITC) allows building owners to
deduct 30% of the cost of installing a solar energy system
from their federal taxes. For instance, on a million-dollar
roof, if 80% of the roof area is covered with bifacial solar
panels, the owner could receive a $240,000 tax benefit.

Bifacial solar panels enhance this benefit by reflecting
sunlight off the reflective layer of the roof onto the panel’s
underside, effectively making the roof a part of the solar
system. This infegration maximizes energy production
and qualifies the roof-covered area for the tax credit. It is

important to note that building owners should consult with
their CPA professionals to maximize these tax credits.

Power Purchase Agreements (PPA): A
Win-Win Solution

Power Purchase Agreements (PPA) offer a unique and
cost-effective solution for building owners interested in
solar energy without the upfront costs. Under a PPA, a
third-party financier owns the solar system installed on the
roof and is responsible for all maintenance and upkeep.
This system is installed at no cost to the building owner,
who then benefits from a reduction of 10% to 50% on their
electricity rate compared to their local utility.

The financier covers all installation and maintenance costs,
paying Verde Solutions to build and maintain the system.
In return, the financier takes advantage of all tax and solar
renewable credits, while the building owner enjoys instant
savings as soon as the system is operational. In many
cases, roofing or reroofing costs can be incorporated

into the PPA, providing a comprehensive and financially
viable solution.

Battery Storage: Enhancing Reliability
and Revenue

Battery storage systems are becoming increasingly
essential for businesses that require uninterrupted power
supply. These systems not only provide redundancy during
power spikes and outages but also create potential
revenue streams. By storing excess energy generated
during peak production times, batteries can supply
power during high-demand periods, reducing reliance
on the grid and potentially generating revenue through
energy arbitrage.

The solar energy company should integrate advanced
battery storage solutions into solar installations, ensuring
that clients benefit from increased reliability and potential
financial returns. Expertise in battery storage technology
systems design should meet the specific needs of critical
businesses, enhancing both their operational efficiency
and financial performance.
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Expertise

The solar energy company should provide a
comprehensive approach to solar integration. In-house
engineers, electricians, and rebate specialists should

be uniquely qualified to handle projects nationwide,
providing turnkey solutions from design and engineering
to installation and rebate management. This expertise
ensures that each project is tailored to meet the specific
needs of clients, maximizing both environmental and
economic benefits.

Innovative Installation Techniques

Recent advancements in ballasting technologies have
revolutionized the installation of solar systems on

roofs. These technologies often allow for minimal roof
penetrations, preserving the integrity of the roofing system.
When roof attachments are necessary, they provide
additional work and material opportunities for contractors
while maintaining the manufacturer’s warranty.

Verde Solutions employs state-of-the-art ballasting and
attachment techniques, ensuring that our installations are
both efficient and durable. Our commitment to quality
and innovation guarantees that our clients receive the best
possible solutions, protecting their investments for years

to come.

Conclusion: The Future of Roofing Is Solar
Incorporating PV solar panels into roofing systems is not
just a trend—it is the future of sustainable construction. The

benefits of extended roof life, substantial tax incentives,
reduced energy costs, and innovative financing options
like PPAs make it a compelling choice for any new or
retrofitted roof. i

Chris Gersch is CEO of CRCA Associate Member Verde Solutions. He brings
over 20 years of leadership and dynamic understanding of energy markets to
the clean energy industry. Gersch began his career as a trader at the Chicago
Board of Trade and then utilized his expertise to form eleven businesses,
including Verde Solutions, Navigate Power, RxSun, and Fresh Coast Solar.

Verde Solutions employs state-of-the-art ballasting and attachment techniques,
ensuring that our installations are both efficient and durable. Our commitment
to quality and innovation guarantees that our clients receive the best possible
solutions, protecting their investments for years to come. Our team works
closely with roofing contractors to integrate solar solutions seamlessly info their
projects, ensuring smooth and successful implementation. Contact crgersch@
verdesolutions.com or 800-541-1137 to learn more about the full range of
benefits of PV solar into your roofing products.

Verde Solutions photo
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415T GRGA TRADE SHOW & SEMINARS

JANUARY 22-24, 2025
DRURY LANE, OAKBROOK TERRACE, IL

As President of the Chicago Roofing Contractors Association (CRCA), | invite you to attend the
41st CRCA Trade Show & Seminars, January 22-24, 2025, at Drury Lane Conference Center in
Oakbrook Terrace, IL.

This informative annual event offers resources for contractors, consultants, specifiers, code
officials and others to develop top level practices. This knowledge ultimately provides building
owners and managers the best roofing, waterproofing, insulation, and air barrier installations
that can be found.

Don’t miss over 6 hours of FREE Continuing Education Credits - AIA, ICC, ALA & IIBEC -
during the educational sessions.

o CRCA’s CWIR & Emerging Leaders’ Excellence in Business - Be Your Best Self
Workshop

CRCA'’s Keynote Breakfast: Resilient Leadership in Crazy Times

Steep Slope Roofing: Current Issues & Industry Updates

Polyiso Insulation: There is Always Something

State of the Industry: A Legal Perspective

CRCA Safety Seminar

Navigating the lllinois License Law: What Contractors Need to Know

Low Slope Roofing Technical Update

© O 0O O 0O 0 O

Don’t miss the wide range of products and services exhibited by the 126 manufacturers,
suppliers, and service providers. Entrance into the Exhibit Hall is also free!

Exhibit Floor Open: Thursday, January 23, 11 am - 5 pm and Friday, January 24,9 am - 1 pm

CRCA’s Trade Show & Seminars continues to build its national reputation for cutting edge
programming through the hard work of CRCA'’s Trade Show Committee members: Ryan Petrick,
Greg Dedic, Matthew Adler, Chris Demro, Dave Good, Kim Good, Mark Duffy, Jason Peterson
and Ross Ridder.

On behalf of CRCA’'s Trade Show Committee and our Board of
Directors, CRCA thanks our dedicated Exhibitors and Sponsors.
Because of your time, efforts, and dedication, our annual CRCA Trade
Show & Seminars continues to be a well-attended monumental success!

As CRCA President, | invite you to be active in our industry by joining
CRCA as a member and volunteering for a CRCA committee. We look
forward to seeing you in January.

Worl Woran

Knickerbocker Roofing & Paving Co., Inc.
2025 CRCA President

LEARN MORE & REGISTER AT CRCA.ORG/EVENTS
Fall 2024 \\\ CRCA TODAY 17



2025 GRGA TRADE SHOW & SEMINARS PROGRAM

WEDNESDAY, JANUARY 22 "REQUIRED FOR ALL
DRURY LANE - CRYSTAL ROOM WEDNESDAY EVENTS

3:30 PM - 5:00 PM
EXCELLENCE IN BUSINESS - BE YOUR BEST SELF
PRESENTED BY CRCA’S CWIR & EMERGING LEADERS
Speaker: Dale Carnegie Group
Join us for a unique professional development session presented by CRCA's Chicagoland Women
in Roofing (CWIR) and Emerging Leader Committees. Unlock your potential and transform your
professional journey at "Excellence in Business - Be Your Best Self" seminar. Designed for
ambitious individuals looking to enhance their personal and professional growth, this program
focuses on cultivating key leadership skills and fostering a resilient mindset.

= |ncrease self-belief by developing your personal leadership style
Develop stronger coaching skills to drive change
Break negative thought patterns and handle pressure positively
Develop a personal brand and understand your authentic self
Harness and apply the power of a long-term vision

DRURY LANE HILTON SUITES

5:00 PM
ROOFING WEEK IN CHICAGO: KICK-OFF COCKTAIL PARTY

Relax, unwind, and connect with industry peers as we jump start Roofing Week in Chicago 2025!
Enjoy complimentary cocktails and delightful hors d'oeuvres, all courtesy of CRCA.

THURSDAY, JANUARY 23 EXHIBIT & SHOW HOURS

DRURY LANE CONFERENGE GENTER THURS: 11 AM - 5 PM

9:00 AM - 11:00 AM
CRCA'’s Roofing Week in Chicago Keynote Breakfast: FR"]AY 9AM - ] PM
“Resilient Leadership in Crazy Times”

Speaker: Linda Edgecombe ﬂ[ﬁlsrﬂf ””ll”[AT

In today's fast-paced environment, organizations grapple with
challenges like staff burnout, distraction, and a pervasive sense L.RL,A”R” 0”
of overwhelm. Linda Edgecombe is dedicated to combating AT T”[”””R

these issues by equipping businesses with practical tools and
strategies aimed at reducing absenteeism and turnover. Her
mission is to inspire individuals to reclaim their lives, fostering FREE EXHlBlTS AND SEM'NARS

a culture of engagement, energy, productivity, and profitability (EXB[“NNG THURS KEYN[]TE)
within their organizations.

Join us for a dynamic session filled with education and humor, geared towards helping you
refocus, re-energize, and reinvent your approach to leadership. Prepare for an interactive and
engaging experience that promises to rejuvenate your perspective on leadership both at work and
at home. Get ready to ignite your passion and drive meaningful change!

PRE-REGISTRATION REQUIRED at www.CRCA.org
FREE to Architects, Specifiers, Roof Consultants, Building Officials.
Nominal charge for Contractors, Manufacturers, Suppliers and Distributors
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AIA,ALA, IGG & IIBEC LEARNING UNITS OFFERED ON ALL SEMINARS

THURSDAY, JANUARY 23

DRURY LANE GONFERENGE GENTER

12:00 PM - 1:00 PM
POLYISO INSULATION: THERE IS
ALWAYS SOMETHING

Speaker: Matt DuPuis (SRI Consultants)

Dr. Dupuis of SRI will join us to present the
results of research into polyisocyanurate roof
insulation, jointly funded by The CRCA
Foundation and the NRCA. The first study will
look at facer bonding and peel strength for
polyisocyanurate supplied to the Chicagoland
market. The second study will look at biological
growth that can be found on wet insulation facers
and where the biological growth comes from.

1:30 PM - 2:30 PM
STEEP SLOPE ROOFING: CURRENT ISSUES
& INDUSTRY UPDATES

Speaker: Joan Crowe (GAF)

Join Joan Crowe, GAF’s Director of Codes and
Regulatory Compliance, for an engaging session
on the most popular residential roof covering,
asphalt shingles. She will cover a variety of topics
including code requirements, attic ventilation,
attributes of asphalt shingles and helpful tips.
Whether you are new to the industry or a
veteran, this session should have something for
you.

3:00 PM - 4:.00 PM

STATE OF THE INDUSTRY: A LEGAL
PERSPECTIVE

Speaker: Trent Cotney (Adams & Reese
LLP)

This seminar focuses on the most current and
relevant legal issues affecting the roofing
industry. Topics include the latest contract
provisions, OSHA updates, employment issues,
and the latest regulatory changes.

DON'T FORGET TO STOP BY THE
CRCA BOOTH TO REGISTER FOR
RAFFLES!

THURS: 1:15 PM, 3:45 PM & 5:00 PM
FRI: 11:00 AM & 1:00 PM

FRIDAY, JANUARY 24

DRURY LANE GONFERENGE GENTER

7:00 AM - 9:00 AM

CRCA SAFETY SEMINAR

Speakers: CRCA Safety Committee and
OSHA

The CRCA Safety Committee, in collaboration
with the Occupational Safety & Health
Administration (OSHA), is excited to bring you the
latest information related to safety and
compliance affecting the roofing industry.
Understand the latest safety standards and
regulations that impact roofing and how to ensure
compliance, learn about effective strategies and
practices to enhance safety on the job site, reduce
accidents, and protect your workforce and engage
with safety experts and get answers to your
safety questions.

9:30 AM - 10:30 AM

NAVIGATING THE ILLINOIS ROOFING
LICENSE LAW: WHAT CONTRACTORS
NEED TO KNOW

Speaker: Keri Roseberry (IDFPR)

Join us for an informative seminar with the lllinois
Department of Financial and Professional
Regulation (IDFPR) as we delve into the essential
aspects of the lllinois roofing license law. This
session will provide a comprehensive overview of
the current regulations that govern roofing
contractors in lllinois, including what is required
to obtain and maintain a license, as well as the
scope of activities contractors are authorized to
perform under the law. Don’t miss this
opportunity to get the latest updates directly
from the state regulatory body and ensure your
business stays on the right track!

11:30 AM - 12:30 PM
LOW SLOPE ROOFING UPDATE ON
ROOFING TECHNICAL ISSUES

Speaker: Mark Graham (NRCA)

In an ever-evolving landscape of building and
energy codes, new materials, air barriers, and
technical challenges, the roofing industry is
becoming increasingly complex. To thrive in this
dynamic environment, it's essential to stay
informed and adapt to the latest developments.
Whether you're involved in code enforcement,
design, consulting, or roofing installation, NRCA's
Mark Graham will provide you with the essential
knowledge and tools to navigate the complexities.
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023 EXHIBITOR LISTING

4C'S SPRAY EQUIPMENT RENTAL - 110
838 COATINGS - 510
A&D PRODUCTS, LLC - 503
A.C.T. METAL DECK SUPPLY - 700
ABC SUPPLY CO. INC. - 101, 103, 105,107
AIR VENT, INC - 412
ANOTHER PLUMBING COMPANY - 213
ARCHITECTURAL BUILDING SOLUTIONS -
301, 303
ATAS INTERNATIONAL, INC. - 701
ATLAS ROOFING CORPORATION -
42, 43,44
BARGE TERMINAL TRUCKING - 505
BEACON BUILDING PRODUCTS -
813, 814, 815, 816
BERRIDGE MANUFACTURING - 203
BIG ROCK SUPPLY - 606, 608, 705, 707
BIRD LADDER & EQUIPMENT - 803, 804
BITEC INC - 211
BITUMAR USA INC. - 607
BLUE RIDGE FIBERBOARD - 706
BONE ROOFING SUPPLY - 17, 18
BUILDING ENVELOPE CONSULTANTS - 15
CARLISLE SYNTEC - 16
CASTLE METAL PRODUCTS - 38
CEDAR SHAKE & SHINGLE BUREAU - 209
CERTAINTEED - 512, 514
CHEM LINK - 511
CHICAGO METAL SUPPLY - 713
CHICAGOLAND ROOFERS JATC - 802
CHRIS INDUSTRIES - 205
COMPREHENSIVE ROOFING SOLUTIONS -
307
COMSTRUCT SALES/ BABCOCK-DAVIS/
MAXIM - 206
CONTINENTAL MATERIALS, INC - 19
CORDECK - 313
DATAFORMA INC. - 10, 11
DAVINCI ROOFSCAPES - 21
DISPOSAL ALTERNATIVES - 20
D-MAC INDUSTRIES - 207
DURAVENT GROUP - 609
DURO-LAST - 29
EAGLEVIEW - 210
ECOSTAR LLC - 311
ESTIMATING EDGE - 808
EVEREST SYSTEMS - 612
FIBERTITE ROOF SYSTEMS - 817

FLASHCO - 37

GACO - 810

GAF - 34, 35

GARLOCK CHICAGO - 401, 403

GARZA ROOFING EQUIPMENT AND
SUPPLY - 111, 113

GEMCO ROOFING & BUILDING SUPPLY -
26

GEOCEL & KOOL SEAL COATINGS - 409

GEORGIA-PACIFIC BUILDING PRODUCTS

DENSDECK ROOF BOARDS - 809

GIUFFRE BROS. CRANES INC. - 30

GULFEAGLE SUPPLY - 214

H.B. FULLER CONSTRUCTION PRODUCTS
709,711

HAPCO INC - 31

HENRY/ CARLISLE - 106

HRS SUPPLY/HINES SUPPLY - 204

HUNTER PANELS - 36

IB ROOF SYSTEMS - 714

ICP APOC - 614

IKO COMMERCIAL - 24

IKO INDUSTRIES - RESIDENTIAL - 25

INDUSTRIAL CORK CO - 2

INLAND COATINGS - 402

INSULFOAM - 108

INTERNATIONAL LEAK DETECTION - 102

IR ANALYZERS - 304

JJ SUPERIOR METAL INC. - 112

JOBBA TRADE TECHNOLOGIES INC. - 306

KARNAK CORPORATION - 716, 717

KEMPER SYSTEM AMERICA - 212

LAKEFRONT ROOFING SUPPLY - 39, 40

LIVEROOF LLC - 501

LOMANCO - 405

MAC-TECH - 411

MALARKEY ROOFING PRODUCTS - 8, 9

MARATHON ROOFING PRODCUTS - 104

METAL SALES - 605

MFM BUILDING PRODUCTS - 306

MID-STATES ASPHALT - 708

MULE-HIDE PRODUCTS - 109

NSS EXTERIORS - 414

OMG ROOFING PRODUCTS - 45, 46

OMNI ECOSYSTEMS - 508

PAC-CLAD | PETERSEN - 308, 310

PANASONIC ADVANC-R VIP - 506

PERFORMANCE ROOF SYSTEMS - 513

Exhibit Hall Hours

POLYGLASS USAINC. - 27, 28

PRO FASTENING SYSTEMS, INC./
TRIANGLE FASTENERS CORP. - 5, 6

PROGRESSIVE MATERIALS - 3

R.M. LUCAS - 22, 23

RAPTOR SYNTHETIC UNDERLAYMENT -
404

READYSLATE - 712

RICHARDS BUILDING SUPPLY - 703, 704

ROCKET EQUIPMENT - 806, 807

ROOFERS & WATERPROOFERS LOCAL 11
801

RUNNION EQUIPMENT COMPANY -
406, 408

SAFETY CHECK, INC. - 202

SCHWAB GROUP - 201

SENTRY BUILDING INNOVATIONS - 507

SERVICE FIRST SOLUTIONS - 12

SHEET METAL SUPPLY LTD -7

SIKA ROOFING - SARNAFIL - 32, 33

SIPLAST - 613

SJ MALLEIN & ASSOCIATES - 811, 812

SOPREMA, INC - 509

SRS DISTRIBUTION - 13, 14

TARCO - 231

TOPWET INC - 611

TRUFAST - 4

USG SECUROCK ROOF BOARDS - 305

VAC-IT-ALL SERVICES, INC. - 1

VAN BOXEL BUILDING SUPPLY - 407

VAPROSHIELD - 805

VB SYNTHETICS - 702

VELOCITY ROOF VAC SERVICE INC - 610

VELUX SKYLIGHTS - 302

VERDE SOLUTIONS LLC - 41

VERSICO ROOFING SYSTEMS - 208

W. R. MEADOWS, INC. - 710

WALTER PAYTON POWER EQUIPMENT
114

LOBBY BOOTHS:

CSI CHICAGO - L1

IIBEC CHICAGO AREA CHAPTER - L2
MRCA - L3

NRCA - L4

Thursday, January 23: 11 am - 5 pm

Friday, January 24: 9 am - 1 pm
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Roof Talk—Contractor

Company: Sterling Commercial Roofing, a Tecta
America Company

Location: Sterling, IL

Business Founded: 1986

Number of Employees: 198

Joined CRCA: Feb. 2010

Who is providing the answers: Kevin Froeter,
President

What Services Does Your Business Offer?
We install all types of roofing systems from Mod Bit to
PVC. Sterling also installs metal roofing, wall panels ACM
and Architectural sheet metal, waterproofing, air barriers
and green roofs.

What Is Your Best Business Memory

to Date?

When Sterling received the CRCA Gold Metal Safety
award for the first time. Safety has always been our
primary focus, and this was the best confirmation that
could have been received.

How Did You Learn About CRCA?

| learned about the CRCA from Dave Lisson at Industrial
Cork. He recommended Sterling and it was some of the
best advice | have ever received.

If You Attend CRCA Events, Can You
Describe a Benefit of Attendance?

The CRCA events are a great opportunity to meet new
people and build relationships that can definitely improve
your business for the long term.
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What Value Does CRCA Membership Bring
to You?

The CRCA is a great platform to share your experience
and knowledge and to help your fellow members help
build a stronger Roofing Community.

What Advice Would You Give a New

CRCA Member?

* My advice would be to put yourself out there.
Don't be afraid to meet new people and build new
relationships. 5



Roof Talk—Associate

Company: ATAS International, Inc.

Location: Allentown, PA, Mesa, AZ, and University Park, IL
Business Founded: 1963

Number of Employees: 143

Joined CRCA: 2004

Who is providing the answers: Kyle Ferenc, ATAS

IL & WI Product Rep

What Services Does Your Business Offer?
We are manufacturers of metal roofing and wall panels,
ceiling, soffits, perimeter edge metal, as well as insulated
metal panels.

Where Do You See Your Business in

5-10 Years?

With the opening of our new manufacturing facility in
University Park IL, we look to continue our unprecedented
growth in the Midwest as we continue to expand into new
states merging with our operations in the West. In addition,
we are investing in new capital equipment to meet the
growing demand of what architects and building owners
desire for their projects.

What Is Your Best Business Memory

to Date?

When we started our wall panel installation seminars

3 years ago. It is awesome to see where some of our
customers first started on their own journey with metal wall
panel installation and where their businesses are today.
We are proud to support the folks who take the time to
understand, learn, and listen.

How Did You Learn About CRCA?

We have been proud members of CRCA for 20 years. I'm
not certain how we learned about CRCA, but probably
heard about it through industry publications and contacts.

If You Attend CRCA Events, Can You
Describe a Benefit of Attendance?

Getting to socialize and network with our distribution
partners and contractor partners, as well as industry peers
is always a benefit in participating in CRCA events.

What Value Does CRCA Membership Bring

to You?

| have been in the architectural metal industry now for 4
years. Getting to know our customers better, as well as
listen to seasoned installers always brings tremendous
value. ATAS provides a lot of design help to architects
and designers; networking with some of the folks who are
installing our products on some of these projects is another
value-added benefit.

What Advice Would You Give a New
CRCA Member?

It sounds cliché but attend events and join a committee.
Sometimes you have to put yourself in uncomfortable

situations and put in effort, but the reward is well worth it.

¥
i i g
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Leak Detection + Roof Monitoring Systems

« Highly sensitive leak detection system. Toll Free: 1.866.282.5325

« Early warning and timely notification. info@leak-detection.com
» Reduce roof maintenance costs by up to 70%. Leak-detection.com
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Mental Health—Stop

Make a Difference!

By CRCA Staff

Impact on the Bottom Line

Whether you are a roofing contractor or a business that
supplies or manufacturers materials or service for our
industry, you may ask yourself “Should | spend valuable
resources for my staff and workers’ mental health beyond
offering benefits that are included in our health care plang”

The answer is “Yes”! The extra step should be taken as

the need is there and the impact on your business is huge.
Well-known consulting giant, Willis Towers Watson
reported that nearly 45% of U.S. workers report having
experienced mental illness in their lifetime, with over 51%
saying that the emotional distress was severe enough

to impact their ability to do their job well. This manifests
itself in high turnover rates, frequently calling out sick,
struggles to meet deadlines and employee burnout. The
American Psychiatric Association reported that unresolved
depression accounts for a 35% reduction in productivity
and contributes to over $210 billion in loss of productivity,
increased medical costs, and absenteeism expense.

What About the Construction Industry?
Since the 1970s and the formation of OSHA, the focus has
been on physical safety. Coupled with the fact that our
industry is male-dominated and also the physical nature
of the work, a culture has been created to make it difficult
for workers to admit weaknesses. This culture breeds the
stigma that mental health isn’t to be bothered with and
prevents some from getting the important help they need.

This stigma is fueled by several factors. First, look at the
socio-economic make-up of the industry with its male
dominance and you will see cultural expectations that are
“macho”, dealing with the physicality of the work. This
gives the cold shoulder to seeking help as is considered
“weakness” if mental health issues are realized. Next, the
unpredictable employment patterns due to seasonality
and market demands can fuel worker mental health issues.

Workers can also be subject to verbal or sexual that
many times are not addressed. Lastly, while fewer in
number, female construction workers face their own
mental health issues, being subject to verbal or sexual

! Listen!

harassment, unequal pay, and limited prospects for
career advancement.

As part of the 2024 annual summer summit between
NRCA and the affiliated roofing contractors associations
who gathered from across the US and of which CRCA

is part, mental health in our industry was a key topic
discussed. NRCA shared a few eye-opening statistics
listed below:

* ltis estimated that 1 in 5 adults are living with a
mental illness at any time, yet less than half are
seeking treatment for their condition.

* The construction industry has the second-highest
svicide rate? of all major industries in the U.S,
according to a 2020 Centers for Disease
Control report.

* Nearly 38,000 people of working age (16-64) died
by suicide in 2017, a 40% rate increase in less than
20 years.

* The suicide rate in the U.S. is rising, but construction
workers are at a greater risk of suicide than the
average worker.

o Affects all levels: laborers, skilled trades, operators,
management

* Male construction workers have a suicide rate 65%
higher than all U.S. male workers.

* A 2022 survey of construction workers® reported that
14.3% of workers struggled with anxiety and nearly
6% struggled with depression, based on symptoms or
medication use. Many workers also reported having
worse mental health during the COVID-19 pandemic.

The roofing associations realized the need for education
on the impact of mental health on our industry as well as
providing resources to all involved. This article will talk
about some of the ways to support team members through
mental health concerns and struggles.

Know the Warning Signs

If someone is exhibiting any of these symptoms, they could
be struggling. Be prepared to show empathy and respond
quickly with help and support. Such warning signs include:
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* Talking about suicide

* Self-loathing or self-hatred

*  Withdrawal from others

* Self-destruction

* Hopelessness

* Decreased productivity

* Talking about being a burden

* Extreme mood swings

* Increased pattern of tardiness or absenteeism

Making a Difference

The World Health Organization (WHO) estimates that
for every dollar U.S. employers spend treating common
mental health issues, they receive a return of $4 in
improved health and productivity. As employer, you
need fo:

* Be aware and acknowledge your employees carry
issues unique fo their own circumstances such as
loneliness, isolation grief and stress

* I|dentify factors that make it hard for workers to get
jobs done

» Show empathy-make it easy for them to ask for help

* Provide access to resources without stigma

struggling with mental health issues, “Don‘t make
waves . . . just buckle down and accept the way it is,”
a more positive message would be “We want you

to speak up. Your health and safety are our number
one priority.” Staying silent could jeopardize worker
safety and health.

Resource Access—these can include counseling
services and support groups

Establish and encourage employee assistance
programs—these offer confidential ways

for employees to help with work-related or

personal challenges

Promote leadership from the top down-upper
management can play a key role in mentoring others
by promoting healthy work habits, which can in turn,
contribute to a positive workplace culture

Encourage Peer-To-Peer networks—these can be
formal or informal and can include a “buddy system”
format

Commit to overall well-being—include mental

health screenings as part of routine health checks
and provide strategies that support mental health
where needed

Evaluate
With any successful program, whether in business or in our
personal lives, “check-ins” need to be done on a continual

How to Respond
* Create a supportive environment - In OSHA’s Myth
Buster Fact Sheet®, instead of saying to an employee

Your Chicagoland Roofing Equipment Supplier

28527SP

NATIONAL CRANE

900A

manitex~ 26101C

Articulating Cranes National Boom Trucks Manitex Boom Trucks (& More!)

SALES / RENTALS / SERVICE / PARTS

Crane Certifications / PM Services / Equipment Rebuilds / Painting & Restoration / OEM Parts / On-site Field Service / Shop Service / 3rd Party Inspections

an authorized distributor of

800-922-5508 (anitowoc GROVE NATIONAL CRANE

Manitex”
wppecrane.com LIFTKING

POWERLIEQUIPMENT LLC
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basis. Developing goals and expectations are key to

preventing static. Employee mental health is no exception.

Considering utilizing third-party assessment tools and

conducting employee surveys can be used to gauge the

success of the program.

Resources

1.

Construction Industry Alliance for Suicide Prevention
(CIASP) - https: / /www.preventconstructionsuicide.

com/

Center for Construction Research and Training
(CPWR) - https://www.cpwr.com/research/
research-to-practice-r2p /r2p-library /other-
resources-for-stakeholders/mental-health-addiction /
suicide-prevention-resources/

Visit NRCA’s Mental Health Resources - https://nrca.
net/resources/safety /mentalhealth

Ways to Measure An Employer’s Mental Health
Program - https://www.wtwco.com/en-us/

insights /2023 /04 /7 -steps-to-measure-your-
organizations-mental-health-program

National Suicide Prevention Lifeline: 800-273-8255
National Alliance on Mental lliness: 800-950-6264

Endnotes

https://executive.berkeley.edu/thought-leadership/
blog/impacts-poor-mental-health-business

2. https://www.cdc.gov/mmwr/volumes/69/wr/
Note however that construction professionals are not pdfs/mmé903al-H.pdf
qualified to diagnose mental health issues. Although
based on good intentions, such amateur diagnoses can 3. lgtps.B//lleVVj.cpwr.c;rgé;vp;;ontent/uploods/
cause harm and further stigmatize mental health-related ataBulletin-January P
issues in the construction workforce. While many valuable 4. hitps:/ /www.osha.gov/workplace-siress/employer-
resources are available, utilize the help of qualified guidance
professionals to develop your company’s programs and
help set expectations of each. % 5. https://www.osha.gov/sites/default/files/Myth_
Buster_Workplace_Stress_Toolkit_508.pdf
GARLOCK
CHIC O

OUR SERVICES

We offer sales, rentals, and services for roofing equipment, Leister

equipment, generators, tire repair, preventative maintenance, hand

tools, basic maintenance, and OSHA-compliant safety equipment.

Our Partners
626 Thomas Drive, =l [ =1 ~JEVERHARD 630-521-9645

Bensenville, IL 60106

garlockstores.com
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CRCA Welcomes the Following
Upgraded CRCA Members!

Beacon Building Products
Brava Roof Tile
CertainTeed Roofing Products Platinum
GAF Materials Corporation
McCormack Partners Global LLC

AAdvanced Building Products—
Carlisle Syntec

Integrated Electric
Roofivent
TOPWET Inc.

USI Insurance Services

Brown & Brown Inc. ATAS International

Industrial Cork
Company Inc.

NSS Exteriors

Phoenix Industrial
Cleaning

Captive Resources
*Dardon Construction Inc.
Flameproof Companies Bronze
S.J. Mallein & Assoc.

The J & R Group of Bank of
America / Merrill Lynch

Silver

*Contractor Member
Learn more about CRCA’s Member Upgrades and all this includes! Contact info@crca.org today!
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Industry News

By CRCA Staff

CRCA Elects New Board Members August
The following CRCA Board Members were elected at the * Chicago Dogs Family Event
November 5™ CRCA Annual Meeting: * Emerging Leader Dale Carnegie Workshop

* CWIR School Supply Drive at Lakefront

New Directors with Three Year Terms:
Roofing Supply

* Contractor: Austin Keller (Sterling Commercial
Roofing Inc., a Tecta America Company), Mike
Reynolds (Olsson Roofing Company, Inc.) and Ryan
Young (Solaris Roofing Solutions, Inc.)

* Associate: Jennifer Trapane (IB Roof Systems)

Executive Board with One Year Terms:

* President: Mark Moran (Knickerbocker Roofing &
Paving Co., Inc.)

* 1¢VP: Ryan Petrick (Ridgeworth Roofing Co., Inc.)

e 2" VP: Casey Fraher (Crowther Roofing &
Sheet Metal)

* Secretary: Kevin Filotto (Filotto Roofing)

* Treasurer: Matthew Adler (Adler Roofing & Sheet
Metal, Inc.)

* Past President: Mitch Rabin (A-1 Roofing Company)

CRCA Photo—Emerging Leader event

CRCA extends a big thanks to Kevin Froeter (Sterling
Commercial Roofing Inc., a Tecta America Company),
Bob Prette (Tidwell Roofing & Sheet Metal), Shawn
Sullivan (Olsson Roofing Company, Inc.) and Mike
Lowery (A&D Products) for their many years of service to

the CRCA Board.

CRCA Provides Mandated Sexual
Harassment Training Resources

With a big thanks to CRCA Associate Member Assured
Partners, CRCA now has an updated Sexual Harassment
Prevention Training needed for all who work in the State of
lllinois. Also included in the CRCA Members Only portal is
the training required by the City of Chicago as well. Both
include the sample certificate needed once the training

is competed. Need help with log-on info?2 Contact info@
crca.org today!

. CRCA Photo—CWIR School Supply Drive
CRCA Busy with Member Events

Since the Summer CRCA Today issue, CRCA Members
have been extremely busy with committee and member
events. See what CRCA has to offer by taking a quick
peek below!
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September

*  Membership Meeting—Networking
* Emerging Leader Top Golf Event

CRCA Photo—CWIR Hands-on event at Bone Roofing Supply

CRCA Photo—Emerging Leader event

October

*  CWIR-Carlisle Hands-On Event at Bone
Roofing Supply
*  Membership Casino Night

November

*  Membership Meeting—Workplace
Violence Presentation
*  CWIR Feed My Starving Children Event CRCA Photo—Membership Casino Night

* Annual Dinner Registration Opens

A National Leader in Waterproofing & Green Roof Systems

THE BETWEEN THE WORLD
BARRETT & THE WEATHER
COMPANY SINCE 1928

Proven performance
over time is the best
indicator of quality when
it comes to roofing &
waterproofing systems.
The Barrett Company
has been providing

top quality materials

& systems for roofing &
waterproofing since 1928.

Millennium Park
Chicago, IL | 1067220 sq/ft
—

Your project calls for tried
and true waterproofing and
green roof systems from a
national leader with nearly
10 decades of experience.

Call the Experts.
Call The Barrett Company.

- Willis Tower
hicago, IL | 87,391 sq/ft

\ (800) 647-0100 a info@barrettroofs.com barrettroofs.com
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Not yet a CRCA member2 Contact info@CRCA.org today

to learn more!

Get Ready! CRCA will open
attendee registration for the
January 22-24, 2025,
Event in November. Watch
CRCA.org / Events / Trade

Show to learn more!

TRADESHOW
& SEMINARS

“Cace™

GAF Opens New Plant

A ribbon cutting was held at the new 450,000 sf ISO-5
manufacturing plant in Pery, IL in late summer. “Bringing
another world-class manufacturing plant online is a
significant milestone that strengthens our ability to deliver
best-in-class service and innovative solutions across

the Midwest and beyond,” said John Altmeyer, CEO

of GAF. “This investment in added polyiso capacity
further demonstrates GAF’s commitment to growth in the
commercial roofing industry.”

Gulfeagle New Director of Operations

In September, Gulfeagle Supply announced the
promotion of Miriam Mata-Vinalet to Director of
Operations and Training. “We are excited to see Miriam
take on this new role. As Gulfeagle continues to grow, it
is vital to have key leaders in place who bring expertise

and a strong commitment to service,” said Kurt Schwahn,

Executive Vice President of Sales, and Operations.

ABS Grows

Architectural Building Solutions announced in July the
addition of Brian Harris to the role of Commercial Sales
Representative. Harris comes to ABS with 12 years of
experience which included the role of Territory Manager
for OMG. Harris provided contractor training, job

start education, product demo and more support to the

commercial roofing industry. Zack Hernandez joined as the
Commercial Marketing Coordinator to develop marketing

and communication strategies with manufacturers,

customers and ABS’ outside sales team. Mike Polonus also
joined ABS and will assume the role of Outside Commercial
Sales Rep. He will focus on working with roofing contractors

and distributors, providing education and technical and
sales support. Welcome Brian, Zach, and Mikel!

Malarkey to Build New Indiana
Roofing Plant

In August, Malarkey Roofing Product announced that
a 300,000 sf roofing shingle manufacturing facility will
be built in Franklin, IN. The new facility will generate
approximately 200 jobs and should be operational
producing residential shingles in mid-2026.

Service ¢ Parts ¢ Financing ¢ Rentals

Dependable Equipment ¢ Knowledgeable Technicians ¢ Available Parts

800-824-6704 - 6201 East Avenue, Hodgkins, IL 60525

www.runnionequipment.com
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Malarkey President, Dale Rushing stated, “Our new
facility will expand our manufacturing capacity and
enable us to produce more sustainable roofing shingles
for homes across North America.”

CRCA Members Give Back

CRCA has a long history of volunteering time to those

in need, both in the community and afar. CRCA thanks
Legat Architects for packaging 4,000 pounds of pasta at
the Greater Chicago Food Depository in September and
Alloy Architecture for packing food at Feed My Starving
Children along with the Chicago Building Congress in
July. Thanks for lending a hand!

Legat Architects

Dominic Dunlap with Alloy Architectural

CRCA PAC Supports Legislators

In September, networked with IL legislators to educate

on roofing and construction based issues. Thanks to

Mark Moran, Dave Good and Margaret Vaughn for
participating. CRCA will also be hosting an annual
legislative reception in Springfield on Tuesday, November

19*. Contact info@crca.org for more information on this
CRCA member event.

Comprehensive, Turn-Key Skylight Solutions for Every Project
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DAYLIGHTING
SPECIALISTS

Established in 1967, NSS Exteriors is one of the
Chicagoland's oldest and most respected skylight
firms. From skylight sales to installation, we deliver
seamless, cost-effective solutions for residential and
commercial applications

@ Fixed Skylights @ Structural Skylights
@ Sun Tunnels @ Smoke Vents

@ Roof Windows @ Translucent Wall
® Smoke Vents Systems

Call Us Today!
708.395.5815

WWW .NSS-EXTERIORS.COM
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CRCA photo

Pro Fastening Systems Acquired

CRCA Associate Member company, Pro Fastening
Systems, Inc. announced in early November that they
have been acquired by Triangle Fastener Corporation,
including Ink Smith, Inc., a wholesale distributor of
sealants and waterproofing products, which Pro Fastening
Systems acquired in 2012

Triangle Fastener Corporation (part of the SFS Group)

has been supplying the commercial construction industry
with fasteners, tools, sealants, and accessories for over 48
years. They currently operate in 27 locations throughout
the United States and have a similar business model to Pro
Fastening Systems.

Fred G. Van Riet opened Pro Fastening in 1980. Van Riet
stated, “I am extremely proud of what we have built over
the last 45 years. With increased product offerings and
capabilities this move should only enhance our ability

to serve the commercial construction trades. Leaving the
company in such capable hands will make it easier for me
to transition to retirement. | look forward to saying thank
you to many of you soon.”

He also noted that their commitment to providing quality
products and superior service will remain the foundation
of the business model moving forward.

The acquisition will enable the SFS Group to further
expand its market presence in the Midwestern United
States. After the acquisition, Pro Fastening Systems will be
incorporated into the Triangle Fastener Corporation (TFC)
in the Fastening Systems segment.

Sheet Metal Supply Goes Solar

In early

November,

SHEET METAL SUPPLY LTD.  ~pcA Associate

member Sheet Metal Supply (SMS) announced the move
to operating 100 percent on solar power. This followed
the move into a new and energy efficient facility and
investing in state-of-the-art equipment. They collaborated
with CRCA Associate member Verde Solutions, who
designed and installed a roof-mounted solar array for
SMS that has a power rating of 159.81 kW-DC.
Throughout its 30-year lifespan, the system is estimated to
produce 5,780,505 kWh, which is the equivalent to CO2
emissions from 459,865 gallons of gasoline consumed;
greenhouse gases from 883 passenger vehicles driven for
one year; or carbon sequestered from 68,113 tree
seedings grown for 10 years.

“With our new facility and the recent purchase of new
and more efficient equipment, the natural next step was
to run our entire operation on solar power,” says Ben
Kweton, President of Sheet Metal Supply. “The transition
to lowering carbon emissions and minimizing our carbon
footprint was a conscious decision dedicated to investing
responsibly in our future as well as the future of our
customers.”

The solar array was completed in February and up and
running in March. “At Verde Solutions, we are thrilled to
congratulate Sheet Metal Supply and its visionary owners,
the Kweton family, for their forward-thinking decision to
incorporate solar power into their facility,” says Chris
Gersch, Founder & CEO of Verde Solutions LLC. “By
powering their operations 100 percent with green,
onsite-sourced solar power, SMS is not only enhancing
its commitment to providing top-quality roofing products
in a cost-effective and greener way, but also setting a
benchmark in sustainability.

Thanks, SMS, for working towards a greener and
sustainable future! For more information, visit www.
sheetmetalsupplyltd.com.
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Legal Updates from CRCA Associate
Member Hendrick, Phillips, Salzman &
Siegel, PC

District Court Strikes Down FTC’s Rule Banning
Non-Competition Agreements

In June, the five member Federal Trade Commission

(FTC) voted 3-2 along party lines to approve a new

rule intending to make unlawful most non-competition
agreements. Importantly, the new rule, which was
scheduled to take effect on September 4, was set aside
by the U.S. District Court for the Northern District of Texas
on August 20, 2024. The court held the FTC exceeded its
authority and that the rule was arbitrary and capricious.
The FTC is now blocked from enforcing its rule.

Significantly, for now, employers will remain able to

use non-competition agreements in accordance with
applicable state law, if any. The FTC, however, may
appeal the Court’s decision to the Fifth Circuit Court of
Appeals. In doing so, the FTC may ask the appellate
court to stay the enforcement of the District Court's ruling.
Stay tuned. We will continue to keep you informed.

EEOC Releases Promising Practices for Preventing
Harassment in the Construction Industry

OnJune 18, 2024, the U.S. Equal Employment
Opportunity Commission (EEOC) issued a
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comprehensive guide, Promising Practices for
Preventing Harassment in the Construction Industry,
aimed at addressing and mitigating harassment in the
construction sector. A copy of that guide is available
can be found at https://www.eeoc.gov/laws/
guidance/promising-practices-preventing-harassment.

During a White House-hosted roundtable, EEOC

Vice Chair Jocelyn Samuels emphasized the necessity
of this guide, explaining that the unique structure of
construction jobs leaves workers especially vulnerable
to workplace harassment. The “Promising Practices”
guide focuses on the following key recommendations
for construction industry leaders:

* Committed and Engaged Leadership

» Strong and Comprehensive Harassment Policies
* Trusted and Accessible Complaint Procedures

* Regular Interactive Training

The guide also identifies risk factors unique to the
construction industry such as the predominantly male
workforce, pressure to confirm to traditional stereotypes
and workplaces that are jobsite-centric not centralized.
For more information, visit https://www.eeoc.gov/
further insight.
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http://www.roofivent.com

Have a restoration job?

See why more contractors

choose
High Solids Silicone.

Great workability with self-leveling properties
for an efficient installation

m Exceptional adhesion to most roof surfaces -

® Can be used to re-coat preexisting silicone restorations
CONTACT YOUR CERTAINTEED
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n UL 2218 Class 3 Impact Rated
mn StreakFighter® 30-year algae resistant

= Nail7rak® wider nailing area for a more
accurate installation

£

i [

SCAN QR CODE BT e

TO LEARN MORE ezt
ez

Hcertainteed

SAINT-GOBAIN

Ceilings = Gypsum - Insulation = Roofing - Siding  Trim 800-782-8777 - CertainTeed.com

Fall 2024 \\\ CRCA TODAY 35


http://www.certainteed.com
http://www.certainteed.com

CRCA Contractor Members

The Contractor Members of the Chicago Roofing Contractor Association install all types of roofs, including reflective single ply, modified bitumen, built up, gravel, reflective

coatings, shingle, shake, slate and file, vegetative garden or photovoltaic coverings. From formation following the Great Chicago Fire of 1871, CRCA Members have moved

with the times and technology, yet confinue to maintain some of the same goals set forth over 140 years ago. To find a CRCA Professional Contractor, visit www.CRCA.org.

1st Home Improvement (847) 496-5530

A&E Roofing & Siding.. ..(630) 264-1553
A+ Roofing Co., Inc. ..(630) 227- 1M1
A-1 Roofing Co.............ooooocmrererrrrr (847) 952-3600
Active Roofing LLC (773) 238-0338
Adams Roofing Professionals, Inc............ (847) 364-7663

Adler Roofing and Sheet Metal, Inc. ......... (815) 773-1200
Advanced Roofing & Woodworking Inc. ... (630) 231-7663
Advocate Construction, Inc................. (630) 290- 376
Aegis Construction Group, Inc. ...... (630) 709-812
)
)

Air Pressure Damp Proofing (847) 394- 4100
All American Exterior Solutions (847) 438-4131

All in 1 Home Improvement (630) 388-9060
All Sealants, Inc. .......... (708) 720-0777
Allendorfer Roofing Co., Ltd. ..... (773) 463-7808

Anderson & Shah Roofing Inc. .................. (815) 741-0909
Anthony Roofing Tecta America LLC......... (630) 898-4444
Apex Exteriors, Inc. ............cocoorvervrnn (847) 531-8960
Bennett & Brosseau Roofing, Inc............... (630) 759-0009
Bismark Roofing LLC (773) 758-1077
BP Roofing Solutions, LLC (815) 885-8326
Care Sheet Metal & Roofing, Inc. ............ (708) 387-9784
Champion Roofing, Inc. ..........cocc....cc (847) 673-7663
Clark Roofing Co.................... (708) 681-2200

)

Combined Roofing Services LLC (630) 231-4422

Complete Building Maintenance Co. ......... (630) 932-7890
)

Connelly Roofing, Inc............oc..ec (630) 941-8598
Countryside Roofing,

Siding & Windows, Inc............. (847) 221-5600
CPR Roofing, Inc................... (815) 399-6989

Crawford Roofing Experts, LLC .
Crowther Roofing &
Sheet Metal & HVAC........

.(708) 385-5555

(815) 726-2400

CSR Roofing Contractors, Inc. . (708) 848-9119
Culture Construction And Consulimg LLC ..(234) 285-8873
Custom Roofing Contracting LTD.............. (847) 639-8400
Dardon Construction Inc. ....... .....(866) 327-3661
DCG Roofing Solutions Inc... (847) 296-6611

Deady Roofing & Consirudlon Inc.... (708) 672-0874

Distinctive Roofing, Inc. ... (815) 986-0831
Domain Corporation (773) 628-0001
DRC Roofing & Construction (630) 412-1188
Driscoll Renovations, Inc............... (630) 628-7800

DuSable Construction Co................ (773) 463-9290
Dynamic Exteriors 10, Inc ... .(773) 954-6034
E. Ariel Roofing Solutions LIC.................. (224) 357-8745
Elens & Maichin Roofing &

Sheet Metal, Inc. .............cooccc. (815) 727-2689
F & G Roofing Company, LLC ............... (708) 597-5338
Feze Roofing, Inc. ............oocccoovvrrrrs (630) 530-5944
Filotto Roofing, Inc...............oocccvrrrrs (815) 740-5461
Foremost Improvements Inc............. (847) 376-8617
Four Elements Restoration................ (866) 848-9337
Freeport Industrial Roofing................... (815) 235-5350
GC Roofing LLC (773) 766-3421
Gluth Brothers Roofing Co.......... (219) 844-5536
Great Lakes Roofing...................oooc... (708) 862-1550
H.C. Anderson Roofing Company, Inc........(815) 624-4129
Happy Roofing (630) 234-8331
Henson Robinson Company............. (217) 544-8451
Huuso (630) 200-1419
J. P Larsen, InCo.......oooooeoeee (708) 293-7662
Jerry & Sons Roofing &

Remodeling, Inc............cccooorrvrne (708) 926-9150
Jones & Cleary Roofing /

Sheet Metal Co., Inc................ (773) 288-6464 x23
KBC Exteriors LLC .............cccccooevvrmrrrrrrrnns (708) 497-3737
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Knickerbocker Roofing &

Paving Co., Inc. .........coooovvrrrrrrrrnn (708) 339-7260
Korellis (219) 844-1400
Kreiling Roofing (309) 673-3649
L. Marshall Roofing & Sheet Metal, Inc...(847) 724-5400
Langlois Roofing, Inc. ..............ooccocvrres (815) 933-8040
Licitra Roofing Inc...........ooooovcrvercrrn (708) 485-4848
Lindholm Roofing..............occ.oooovvvrvrrre (773) 283-7675
Local Roofing Co., Inc..............cccc..c.. (847) 244-0500
M&T Exteriors Inc. ... (331) 240-29M
M. Cannon Roofing Company, LIC.......... (847) 519-0698
M. W. Powell Company..... (773) 247-7438
Malcor Roofing of lllinois, Inc. ................. (630) 896-6479
Matthews Roofing Company, Inc. ............. (773) 276-4100
McDermaid Roofing &

Insulating Company ..............cccoc....... (815) 963-8458
Metalmaster Roofmaster...................... (815) 459-6415
MidAmerica Roofing, Inc............... (630) 759-7500
Mortenson Roofing Co., Inc............ (815) 464-7300
MTS Contractor Services Inc................. (630) 994-0033
Naperville Roofing and Construction.........(630) 541-4998
NIR Roof Care, Inc...........cooocorvvccrrccrrre. (800) 221-ROOF
Nombach Roofing & Tuckpointing.............. (708) 388-1090
Norton Sons' Roofing Company, Inc.......... (630) 257-8180
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CRCA Contractor Members

Olsson Roofing Company, Inc............. (630) 892-0449 Roofing Systems, Inc..............ccorvrc. (815) 654-9540 Tidwell Roofing & Sheet Metal................. (847) 437-2710
Peterson Roofing, Inc (847) 590-5290 Roofs, Inc. (708) 447-9300 Tolberts Roofing &

Pine Roofing Company (773) 539-9595 Sager Sealant Corporation............. (708) 354-9300 Construction Services, Inc.................. (708) 389-7779
Pine Waterproofing & Sealants (847) 678-5700 Seal Tight Exteriors, Inc................c...oc.... (708) 755-3555 TORI Construction, LLC.................cccocccece... (708) 389-1530
Platinum Level Restoration (708) 632-4361 Showalter Roofing Service Inc. ................. (630) 499-7700 Total Roofing & Construction................ (708) 201-7550
Prate Roofing & Installations LLC.............. (847) 526-6402 SMART Roofing. Inc. ............ooccooorr (773) 992-5100 Total Systems Roofing Inc. ................... (815) 455-7663
Preservation Services, Inc...................... (815) 407-1950 Solaris Roofing Solutions, Inc................ (630) 639-5400 Trela Roofing & Remodeling..................... (708) 422-7204
Pro-Tech Roofing, Inc...............oocoe..... (847) 759-1970 South Shore Roofing of lllinois, Inc.......... (708) 620-8130 Union Roofing Co., Inc. ......................... (815) 945-2141
Prusak Construction & Roofing, Inc.......... (708) 422-2624 Sta-Dry Roofing...............ooocoerrcrrrrs (770) 849-0079 Van Doorn Roofing Inc. ...............oc..... (847) 228-5800
R. B. Crowther Company (815) 942-6623 STAR Roofing & Siding Co. Inc................. (773) 588-6550 W.B.R. Roofing Company, Inc............. (847) 487-8787
Raincoat Roofing Systems, Inc (708) 681-5757 Sterling Commercial Roofing, Waukegan Roofing Company, Inc............ (847) 623-1625
Rako Roofing Inc.......... (773) 780-5482 a Tecta America Company................. (815) 626-7744 Weatherguard Roofing Co. .................... (847) 888-3008
Reliable Roofing (888) 279-7663 Stewart Roofing Company......... (773) 264-1754 Western Specialty Contractors................ (773) 722-2800
Relianz Restorations Co. ........ (847) 865-3069 Windward Roofing & Construction Inc. ....(773) 638-6580

(847) 447-3511 Style Exteriors Inc.............
)

Rendissance Roofing, Inc. ..... (815) 547-1725 Sullivan Roofing Inc. ... (847) 908-1000 Zera Construction, Inc...............cccco.... (847) 966-8100
Riddiford Roofing Company (847) 378-6024 Superior Roofing and Renovations............ (773) 191-2279

Ridgeworth Roofing Co., Inc..... (708) 598-0039 TAR Roofing Inc (630) 422-1589 " Upgraded CRCA Members. To learn more, visit

Roof Worx Exteriors.................cccoorvvc. (630) 634-7600 Tecta America lllinois Roofing.................. (630) 554-2200 CRCA.org/Upgraded-Members

CAPTIVERESOURCES

Take Your
Company'’s Risk
Control from
Good to Great

40 ~7,000 47 $5B

Years of Member- Group in Annual
Expertise =~ Companies  Captives Premium

Captive Resources empowers Learn More
companies to take control of their

insurance programs, develop safer

workplaces, and lower their total cost

of risk through group captive ownership.

Contactourteam:
John Rozwat | VP, Captive Executive

o
% jrozwat@captiveresources.com ¢ ‘.‘
8 630.415.1549 L 0'.

\..
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CRCA Associate Members

The Associate Members of the Chicago Roofing Contractors Association are a vital part of the association and actively support the activities. Besides their generosity, they are

represented on the CRCA Board of Directors, Co-Chair the Membership and Trade Show Committees and serve on the Health & Safety, Contracts & Insurance, Industry Affairs,

Program and Scholarship Committees.

4C's Spray Equipment Rental .................. (17) 245-2m
838 Coatings (763) 972-9441
A & D Producis (630) 668-1551
A.C.T. Metal Deck Supply....................... (630) 978-7800
AAdvanced Building Producis .-(312) 835-5543

ABC Supply Company, Inc.

Alsip (708) 224-3418
Addison (630) 932-6653
Aurora (630) 844-1700
Cicero (708) 222-8222
Elgin (847) 628-6048
Gurnee (847) 360-8094
Manteno (815) 468-7041
Niles (847) 588-0935
Wauconda (847) 487-7810
West Chicago...............ooccovvvrvrrrrnnns (630) 293-1222
Acrisure (816) 695-1306
Adams and Reese LLP (813) 227-5501
Adroit Markefing, Inc........ (630) 885-5447

ADVANCED Architectural

Sheet Metal & Supply............oooccn (231) 861-0050
Air Vent Inc (800) 527-1924
Alco Products, LLC............cccoooovvrrrns (313) 823-7500
Aletheia Digital (706) 685-6611

Alloy Architectural Solutions............... (847) 296-6611
Another Plumbing Company................ (815) 475-5988
Architectural Building Solutions, Inc.........(630) 402-9988
(630) 355-2077

....(610) 395-8445

Assured Partners Inc. .......
ATAS International, Inc. ..

Atlas Roofing Corporation (800) 677-1476
Barge Terminal Trucking, Inc (630) 499-5565
Beacon Building Products
Arlington His...............ooocovrrerrrrren (847) 357-0433
Carol Stream (630) 790-3400
Chicago / Pulaski.... (773) 772-6500
Des Plaines (847) 795-9378
Hickory Hills (708) 599-9770
Ouak Forest (708) 802-6123
Rockford (779) 368-2264
Warrenville ..o (630) 326-4711
Wauconda (847) 416-3202
Berridge Manufacturing Company............ (630) 326-9444
Big Rock Supply (630) 350-2300

Bird Ladder & Equipment ... (773) 726-0155
Bitec, Inc. (501) 354-8585
Bitumar USA Inc. .........oooooooee (410) 610-5953
Blue Ridge Fiberboard, Inc.. ....(866) 850-8834
Bone Roofing Supply, Inc......... (630) 628-8170
Brava Roof Tile (844) 290-4196

Brown & Brown Inc. ... (630) 245-4600

Capital One (877) 383-4802
Capstone Materials Group LIC................ (847) 722-6652
Captive Resources ...................oooervrrsce. (847) 230-8425
Carlisle SynTec (800) 453-2554
Castle Metal Products .......................... (847) 806-4540
Cedar Shake & Shingle Bureau................ (604) 820-7700
CertainTeed Roofing Producis ................. (630) 605-9237
CHEM LINK Inc. .........coovorrnnns (330) 334-0066, x2237
Chicago Metal Supply & Fabrication......... (773) 227-6200
Chris Industries Inc...............c.ooooccrvvcrce. (847) 729-9292
CLEANWRAP Interior

Protection Systems......................ooc..... (888) 597-3334
CNA Insurance (412) 860-3528
Columbia Green Technologies.................. (503) 327-8723

)
)

Comprehensive Roofing Solutions Inc. ...... (815) 498-9485

ComStruct Sales, LLC................cccoovvvcc..e. (847) 922-3520
Continental Materials, Inc........ (973) 557-1884
Cordeck (262) 857-3000
Cutco Giffing (847) 814-3703

Dataforma, Inc (866) 764-9992

DaVinci Roofscapes (800) 328-4624
Disposal Alternatives (617) 975-2000
D-MAC Industries (800) 878-3622
Dorken Systems Inc. .. (224) 407-7531
DSP Insurance Servues Care (847) 934-6100
Duravent Group.................occoevoresvrsors (800) 835-4429
Duro-Last Roofing, Inc. (Chicago)............. (800) 248-0280
Eagleview-Pictometry. (866) 659-8439, x5561

East Lake Metals LLC (219) 655-5526

EcoStar LLC (800) 211-7170
Elevate, Holcim Bldg. Envelope Div.......... (800) 428-4442
Estimating Edge, LLC.... ....(844) 334-3378, x148
Everest Systems LLC ..o (800) 575-8966

Exceptional Metals. ...(888) 340-7169
FAKRO America, LLC (630) 543-1010
FiberTite Roof Systems.................cocccon... (708) 935-6011
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Flameproof Companies..................coccc...... (630) 859-0009
FlashCo. (707) 824-4448
Flex Membrane International Corp............ (610) 916-9500

FT Synthefics Inc. .......

)
972) 851-0480
Gaco Western )

(
(262) 9510237
(
(

(630) 241 5372
630) 521-9645

GAF Materials Corporation

Garlock Chicago.................cooooverrrrrrrns
Garth Building Products &

Services Corp. (708) 564-5137
Garza Roofing Equipment and Supply.......(630) 229-4440
Gemco Roofing & Building Supply............. (708) 544-1444

Geocel / Kool Seal .............ccoooverrrrs (800) 348-7615
Georgia-Pacific Gypsum LLC .................... (317) 608-8921
Ghemco (562) 250-4745
Giuffre Midwest LLC .................cccooove..e (708) 656-9200
Greenlight Solar Energy Solutions............ (630) 785-0031
Gulfeagle Supply..............oooor (630) 773-0997
Gutter Supply (847) 283-0006
H.B. Fuller Company -

Roofing Products Group......... (517) 841-7000
Hapeo Inc. (800) 345-9353
Hendrick Phillips Salzman & Siegel, PC....(404) 522-1410
Henry Company ............ccc.coooomverccnnns (773) 412-9022
Hines Supply (224) 244-361
HLP Systems, InC...........o.ooocovververrsrns (847) 362-0777
Houseworks Daylighting Solutions, LLC....(847) 729-0255
Hunter Panels (888) 746-1114
IB Roof Systems................ccccoomvomvrirnns (800) 426-1626
ICP Building Solutions Group................. (330) 753-4585
IKO Industries Inc..............oocoovcervccrree (312) 576-5243
Industrial Cork Company, Inc............. (630) 832-2803
Inland Coatings .............ooccvrmvercrrrns (515) 993-4524
INSULFOAM (402) 624-6611
Integrated Electric..............occccoooovvrrrrrns (708) 839-9424
International Leak Detection, LLC... (866) 282-LEAK (5325)
IR Analyzers (800) 879-1964
JJ Superior Metal, Inc..............occcone.. (708) 544-3757
Jobba Trade Technologies........ .(855) 633-3327
Johns Manville Roofing Systems .(224) 325-2524
Karnak Corporation.................occcvrnees (732) 388-0300
Kemper System (716) 558-2971
Lakefront Roofing Supply......................... (773) 509-0400
Leister Technologies..................oocccveees (630) 760-1000



CRCA Associate Members

Liftoff Crane Services LLC ....................... (630) 800-6639
LiveRoof, LLC (800) 875-1392
Lomanco, Inc. (800) 643-5596
LRS (844) 633-3577
Lurvey Supply (262) 479-8369
MACK Construction Services, LLC............... (773) 525-3411
Mac-Tech (414) 486-9700
Malarkey Roofing Producis................. (800) 545-1191
Marathon Roofing Products/

MRP Supports, LLC (800) 828-8424

(847) 463-7118
. (214) 8105336

Marsh McLennan
McCormack Partners Global LLC...............

McElroy Metal, Inc..........cc.ooooor (219) 879-0252
MEP Insulation Recydling................. (317) 894-2763
Metal Sales Manufacturing Corporation ...(812) 246-1866
Mid-States Asphalt (630) 730-1689

Mule-Hide Products Co., Inc.......
Novagard Solutions.
NPC Colored Sealants
NSS Exteriors

(815) 641-8548
(800) 380-0138
(708) 681-1040
(708) 385-5815

OMG Roofing Products................. (800) 633-3800
Omni Ecosystems................ooccorverrercs (312) 337-3196
Panasonic US (201) 423-3154
Performance Roof Systems (708) 380-5045
Petersen Aluminum Corporation (800) 722-2523
Phoenix Industrial Cleaning........ ...(708) 449-4441
Polyglass U.S.A, Inc.............. (847) 431-6005

(847) 577-7185
(262) 925-7199

Pro Fastening Systems Inc. ....

Pro Lightning Protection

Progressive Materials .................. (630) 488-9277
Prosoco, Inc. (800) 255-4255
R.M. Lucas Company (773) 523-4300
Raptor Synthetic Underlayments .(317) 202-8200
Readyslate (866) 339-2038
RestoreWorks Masonry Restoration........ (219) 924-9700

Richards Building Supply Company

Calumet City (708) 891-2211
Chicago/Belmont Ave. ................ (773) 499-1177
Corporate (773) 586-7771
Joliet (815) 725-2458
Rocket Equipment LLC................occoooro. (531) 215-1500
Rockwool (855) 876-3755
Roofivent, LLC (708) 618-9525
Runnion Equipment Company................. (708) 447-3169
S.J. Mallein & Associates..... ..(630) 570-0301
Safety Check, Inc 815) 475-9991
SBC Waste Solutions Inc........................... (312) 522-1m5
Schwab Group LLC (630) 326-9444
Sentry Building Innovations................ (503) 575-9025

Service First Solutions (469) 496-0055

Sheet Metal Supply LTD..................coccc..... (847) 478-8500
Sika Sarnafil (800) 532-5123 x7222
Siplast (800) 922-8800
Soprema, Inc. (330) 334-0066
Southwind RAS, LLC ..............ccooocc.... (630) 233-5700 x119
SRS Building Products
Chicago His (708) 754-9339
Elgin (847) 2412000
Joliet (815) 600-8886
Loves Park (815) 877-6778
Naperville (630) 637-0750
Waukegan (847) 249-3328
Sustainable Building Components............ (815) 641-0634
Swanson, Marfin & Bell, LLP .................. (312) 321-9100
Tarco (800) 365-4506
The Horton Group............ooccoovooervrre (262) 347-2605
The J & R Group of Bank of
America Merrill ... (312) 696-7518
TOPWET INC. (331) 258-4134
TRUFAST (800) 443-9602
United Asphalt Company (800) 843-0317
United States Gypsum (773) 113-6192
USI Insurance Services..............................(716) 314-2005
Van Boxel Building Supply..................... (440) 721-1504
VaproShield (253) 851-8286
VB Synthetics (312) 664-3810
VELUX America LLC..............cc.cococcocmnnnen (864) 941-4770
Verde Solutions LLC (800) 541-1137
Versico (800) 992-7663
VFC Lightning Protection ....................... (801) 292-2956
W. R. Meadows, Inc. .........cooorvvooervo (847) 214-2100

Walter Payton Power Equipment LLC .......(708) 656-7700

WindSmart Systems...................ooocooveroece (800) 474-8186
Architects & Roof Consultants

ARCON Associates, Inc. ............ccccocee.... (630) 495-1900
Building Envelope Consultants Ltd. ........... (317) 4321727
Building Technology Consultants, Inc. .......(847) 454-8800
C.E. Crowley & Associates, Inc.................. (847) 662-8132
Century Roof Consultants ............... (847) 202-8500
CMMR, LLC (773) 339-1344
Hutchinson Design Group, LLC .............. (312) 343-9595
lllinois Roof Consulting Associates Inc......(815) 385-6560
INSPEC, Inc (847) 652-6617
Interstate Roof Systems Consultants, Inc. ..(847) 695-1460
K2N Crest (630) 990-9595
Kellermeyer Godfryt Hart, P.C................ (847) 318-0033
Klein and Hoffman, Inc. .............cocccco...... (312) 251-1979
Legat Architects (630) 990-3535
Mac Brady Associates, Inc. ... (312) 550-1343
MTech Roofing Solutions LLC .................. (630) 777-8024
0'Brien Roof Consulting, Inc...... (708) 951-8271
Raths, Raths and Johnson, Inc. .............. (630) 325-6160
SRI Consultants Inc..............coooccrrc (608) 831-5333
STR Building Resources LLC ..................... (847) 652-6115
YA Engineering Services ...............cc..oo.ooc... (312) 919-8279
Vacuuming

Dietz Vacuum Service, Inc.................. (708) 301-9127
Ready Vac, Inc. (847) 437-577
RK HydroVac (800) 754-9376
Vac-It-All Services, Inc................ccco... (314) 487-5600
Velocity Roof Vac Service Inc. .................. (630) 936-2421

* Upgraded CRCA Members. To learn more, visit
CRCA.org/Upgraded-Members

CRCA welcomes the following new members since the

Summer 2024 CRCA Today!

Associate Members:

Columbia Green Technologies
Cutco Gifting
Greenlight Solar Energy Solutions
McCormack Partners Global LLC

RestoreWorks Masonry
Rocket Equipment LLC
VaproShield

Contractor Members:

Western Specialty Contractors

To learn more about these firms, visit www.CRCA.org to view the member
list. Interested in being a member2 Contact info@CRCA.org today!
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GARZA SUPPLY

CLCKKL

Minority Business Certified Enterprise
OSHA 10/30 Safety On-Site

Powered [ Non-Powered Deck Equipment
Heat Welding EqQuipment

Delivery Available

CONTACT US NOW

630-883-8070 GARZASUPPLY.COM

901 Elizabeth St. Elgin, IL 60120


http://www.garzasupply.com



